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摘  要 
高校毕业生的就业流动不仅对高端人力资源的初次分配产生影响，而且对整
个社会地域经济的发展以及毕业生个体在社会中的身份坐标和空间位置也会产
生重要影响。随着高校规模扩张带来大学生就业难问题的凸显以及女性就业歧视
问题的纷争，在大众传媒不断建构“女人味”流行文化的影响下，高校毕业生在
就业流动中已形成泾渭分明的性别阶层差异现象，成为值得深思和研究的社会问
题。通过强化性别平权意识并辅以相应的政策举措，既有利于高端人力资源的合
理配置，也有助于社会公平与两性关系的和谐发展。 
本研究以“性别”作为贯穿全文的基本线索，以空间迁移和身份变迁的“就
业流动”作为研究的横切面，运用教育学、社会学、人口学的相关理论，对高校
毕业生就业流动中的性别差异现象、问题及原因进行多维度的实证研究。首先通
过 10 所高校毕业生的问卷调查，对“就业流动”的性别差异现状进行多维度的
定量分析；通过对男女毕业生在就业流动中的心历路程的质性访谈，来揭示定量
研究所无法企及的关于毕业生就业认知和就业行为选择差异的主观原因。再以文
缘相近的台湾高校毕业生就业流动数据为参照和对比，运用“性别偏向”这一分
析工具，对调查获得的关于福建省和台湾地区的相关就业数据进行对比分析，以
获得两岸的共性和差异性，拓展研究的学缘向度，为构建和谐的两岸高校毕业生
就业流动提供思考和启发。 
定量研究表明：1.以空间变化的流动维度进行性别考察发现，在城乡流动方
面，生源地为农村的男毕业生向县城、城市的流动能力高于农村女毕业生，农村
女大学生的“复制性流动”则比农村男大学生明显；在跨省流动方面，男大学生
流动率高于女大学生，女大学生存在“流动惰性”；2.以身份变迁的流动维度进
行性别考察发现，在阶层流动方面，女大学生的向上阶层流动能力弱于男大学生；
男大学生“优势阶层”的继承性更为明显。在行业流动方面，男女大学生在行业
分布呈现出性别隔离，形成“性别专业—性别行业—性别工资”的内在逻辑，女
生对应的是“女性友好专业—女性友好行业——低收入工资水平”，男生则刚好
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相反；3.从流动收益看，女大学生整体不如男生，集聚于低收入区间。 
质性访谈发现：1. 从高校人才培养的视角审视，引起毕业生就业流动性别
差异的是一套专业性别文化和学科规训；2.从市场经济制度考量，男女职业选择
对应着性别符码，其实质是在选择一个与性别角色相关的职业；3.从社会发展的
维度剖析，则发现毕业生流动的性别差异是传统性别文化作用下不同因素共谋和
再制的结果。这些结构性的因素共同作用于就业流动中的男女毕业生。 
闽台对比分析得出：两岸毕业生在就业流动中既存在共性也表现出差异。1.
传统文化的复兴也在一定程度上伴随着大学生对传统的性别认知的强化，因此在
阶层流动中，闽台的男生向优势阶层流动的比例高于女生；闽台毕业生在行业流
动中的性别隔离依然显现；在月薪收入等级分布中，闽台表现出“男高女低”；
2.台湾受西方政治民主意识的影响，自下而上的妇女解放方式推动女性自我意识
的觉醒和性别平等法制的进程，同时台湾在工业化发展过程中注重城乡的合理布
局和均衡发展，因此在城乡流动中，台方农村学生出向城市流动表现出“女强男
弱”、闽方则是“女弱男强”。 
在此基础上，进一步分析了影响高校毕业生就业流动性别分化的宏观因素和
微观因素，并探究高校毕业生就业流动性别差异形成机理有四条作用路径：其一，
传统性别文化的作用是形成毕业生就业流动性别差异最根本的原因，体现在它弥
漫性地渗透到产生性别差异的其他因素中；其二，市场经济制度以效益优先的原
则形成了雇主对男性的偏好，从而在劳动力市场中形成了“男强女弱”的性别格
局，表现为在阶层流动中的“男上女下”，在城市流动中的“男多女少”，在流动
收益中的“男高女低”现象；其三，高校在人才培养中存在着专业性别隔离以及
学科性别规训，内化为男女刻板印象的性别认知，隐蔽地影响着毕业生职业准入
进而形成行业性别隔离；其四，女毕业生在传统性别文化的规训下，主动退缩到
家庭领域，通过就业流动实现自我价值的路径被女大学生自我阻滞，大学生的性
别意识缺失是就业流动性别差异的直接原因。这些看似间接但却是深层次的原因
相互形塑和联合，形成不同的推拉作用力，并最终作用于毕业生的就业流动进而
固化为性别分层差异。 
在对高校毕业生就业流动的作用机理分析的基础上，本研究立足于社会、政
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府、高校和个人等四个层面进行思考，尝试性地提出破解毕业生就业流动性别失
衡可能的举措和建议，以求多方合力共同缓解中国当前的女大学生就业流动的弱
势局面，促进两性和谐发展。 
 
 
关键词：高校毕业生 就业流动 性别差异 社会性别理论 推拉理论 
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Abstract 
Employment Migration of college graduates not only affects the initial 
distribution of high-level human resources, but also affected the entire social class 
structure and the identity and location of students in the social class structure. The 
social issue is worthy of careful consideration and research that college graduates 
form a significant gender gap in Employment Migration, and it is more valued for 
some reason, such as expansion of higher education leads to the problem of difficulty 
in students employment more prominent, the controversy of problem of female 
employment discrimination is more intense, and the mass media continue to construct 
"feminine" in popular culture.Resolve the issue properly will not only conducive to 
the rational allocation of human resources, but also to promote social justice and 
gender harmony. 
In this paper we apply the theory of sociology and education to analyze the 
phenomenon and causes of the gender gap in employment migration of college 
graduates, focusing on the gender differences of geographical mobility and status 
change of college graduates in employment migration. Then we try to find underlying 
causes of problem of gender differences in employment which caused by gender 
system and gender cultural differences through the comparison of the data of 
employment migration of college graduates between Taiwan and the Mainland 
because their culture is similar. So the first step we survey the graduates in 10 
universities for the purpose that quantitative analysis to the multiple factors related the 
gender gap in employment migration of college graduates such as class mobility, trade 
flow, rural-urban migration, inter-provincial mobility and the flow returns. The second 
step, in order to solve the problem of subjective factors about employment cognition 
and employment choice of college graduates which is beyond the effective range of 
quantitative research, we made some qualitative interviews to male and female 
graduates for recording their true thoughts in employment migration process. The 
third step, we use Gender segregation theory to compare and analyze employment 
data from our survey in Fujian Province and Taiwan Province. We got the results 
about the similarities and differences between the Taiwan Strait, and this result would 
厦
门
大
学
博
硕
士
论
文
摘
要
库
Abstract 
 V
provide a reference for the mainland to solve the problem of employment migration. 
Our quantitative research showed that result: 1.The flow rate of male university 
graduates is higher than the female, and we call it "flow inertia" of female graduates. 
2.When male and female students into the various sectors, they will regulate by 
gender roles, then showing gender segregation or aggregation in the distribution 
industry, and follows the logic of "the gender professional -the gender industry -the 
gender wage." 3.The opposition and barriers between urban and rural areas and 
between different sectors has become a major obstacle to the free flow of graduates, 
especially in relatively developed cities and advantages class always strongly 
maintained its dominant position to exclude external factors and forces to enter. 
Our qualitative interviews to obtain results that there are multiple structural 
factors work together to the employment migration of male and female graduates. If 
we study the problem of graduate employment migration the gender gap from the 
view of university personnel training, then we will find the answer is a series of 
gender cultural and academic disciplinarity in different areas of expertise. If we 
consider that question from the market economic system, we will find that the essence 
of career choices of the male and female graduates is the choose of the gender roles. If 
we analyze that issue from the dimensions of social development, then we should find 
the reasons of gender gap in graduates employment migration were the traditional 
gender role of different cultural factors working together.  
We compared and analyzed the data of college graduates employment migration of 
cross-strait, and the results showed that both of them are presence of gender 
segregation in various sectors, presence of gender differences in income, male college 
students monthly salary more than girls. Meanwhile,The outflow rate of the male 
college students to the superior class is higher than that of the female college students 
in Fujian and Taiwan.But compared the effect of rural force on male,male college 
students in Fujian was better than Taiwan. 
On the basis of data analysis, we discussed the macro factors and micro factors 
which affect the gender differentiation of college graduates employment migration, to 
explore the formation mechanism of gender gap in the college graduates employment 
migration, and will summarize them into four modes of action: First, the traditional 
gender culture is the most fundamental cause of gender differences in graduate 
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employment migration, because it is diffuse infiltration into other factors such as 
market economy, college graduates and individuals which produce gender differences 
of graduate employment migration. Second, employers have a strong preference for 
male under the principle of priority for efficiency in the market economy system, thus 
forming a series of phenomena that male are more popular than female in the labor 
market, easier to upward mobility in the hierarchy, the more frequent movement in the 
city, and get higher returns through the flow. Third, due to the lack of education of 
"gender equality" in the University, which means there is gender segregation in 
different professions and gender-disciplinary phenomenon in different disciplines, the 
gender gap of graduate employment migration may been affect quietly, and the 
graduates formed the stereotypes about gender cognition. these reasons may cause 
gender segregation while graduates starting their careers. Fourth, as the subject of 
employment migration, female graduates are disciplined under traditional gender 
culture, and they retreat to the home initiative. Such a path which self-realization 
through employment migration is blocked by female students themselves. So the lack 
of gender awareness of female students is the direct cause to gender gap of graduate 
employment migration. For these reasons combined with each other and influence 
each other, and ultimately act on employment migration of graduate, was cured of 
gender differences in level. 
Finally, we try to propose solutions to the problem of the gender gap of graduates 
that the society, government, universities and individuals must be to work together in 
order to change the disadvantaged of Chinese female students in the employment 
migration, and promote the harmonious development of gender. 
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